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The type of employment also affects the probability of labour migration. Cas-
ual employment, with all other conditions being equal, increases the probabil-
ity of labour migration compared to employee status in the total sample: by
just over 0.05 percentage point, at the end of 2010, by 0.02 percentage point
at the end of 2012, and by nearly 0.8 percentage point at the end of 2014. In
Austria, casual employment also increases the likelihood of labour migration
at a growing rate (at the end of 2014 marginal probability was 0.4 percent).
In Germany the marginal probability of this was more modest (0.1 percent)
and stable over time. There was no significant effect in the United Kingdom.

Another hypothesis has been that a previous unfavourable labour market
situation — unemployment or difficulties in returning or entering the labour
market after education or looking after children — increase the probability
of labour migration. However, contrary to our expectations — with all other
conditions being equal — being out of work i7 the previous year reduces the
probability of labour migration among those working abroad. (Figure 2.3.5).

Figure 2.3.5: The effect of labour market status in the previous year on labour migration,
marginal probability (percentage)
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Reference category: employed.

Total sample: not significant over time: unemployed, other (parental leave, pension, in
education, etc.).

Austria: significant over time: other (parental leave, pension, in education, etc.), not
significant over time: unemployed.

Germany: not significant over time: unemployed, not significant: other (parental leave,
pension, in education, etc.).

United Kingdom: significant over time: unemployed, not significant: other (parental
leave, pension, in education, etc.).
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In the total sample, the marginal probability of labour migration is reduced
by being unemployed or any other labour market status in the previous year
compared to the reference group of those in employment. At the end of 2014
the marginal probability of labour migration was 0.5 for those who had been
unemployed in the previous year, 0.7 percent for ozber labour market status
(on parental leave, in education), and 0.9 percent for those who had been in
employment. Previous labour market status has a similar effect in Austriaand
Germany; however the ozher labour market status reduces marginal probabil-
ity of labour migration in Austria only after 2011. There seems to be no dif-
ference in marginal probabilities in the United Kingdom.

The acceptable working time — the opportunity cost of labour migration —
increases the probability of labour migration, but the effect is very weak. An
additional working hour, with all other conditions being equal, increased
the probability of labour migration by just under 0.035 percent at the end of
2014. The effect increases over time: at the end of 2010 longer working hours
meant less than a 0.01percent increase in probability. In Austria the effect is
very small and decreasing over time, in Germany and the United Kingdom
it is also small and stable over time.

The effect of household characteristics

The number of dependants in the family, including younger or older children,
benefit-recipients as well as old-age pensioners can also influence decisions
around labour migration (Figure 2.3.6).

In the total sample of migrants, the number of pensioners and benefit re-
cipients increased the likelihood of labour migration after EU accession and
reduced it in the years of the economic crisis. By the end of the period the
trend changed once more, and it again increased the probability of labour
migration; however, its marginal effect was very small: an additional pen-
sioner or benefit recipient in the household equally increased the probability
of labour migration by 0.04 percent at the end of 2014. However, the num-
ber of children did not have a significant effect. In Austria, the number of
children aged 0—6 years and benefit recipients significantly reduced labour
migration, while the effect of other inactives was not significant. In Ger-
many, where labour migration was highest from the most disadvantaged re-
gions from a labour market perspective, both the number of pensioners and
benefit recipients substantially increased the probability of labour migra-
tion. This effect was increasing rapidly over time after 2011, when the Ger-
man labour market fully opened to migrants from accession countries. An
additional pensioner in the household increased the probability of labour
migration by 0.12 percent, an additional benefit recipient by 0.1 percent. In
the United Kingdom, every inactive family member decreased the probabil-
ity of labour migration.
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Figure 2.3.6: The effect of household composition on labour migration, marginal probability (percentage)
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Total sample: significant over time: number of pensioners in the household, number
of benefit recipients in the household, not significant: number of children aged 0-6
years, number of children aged 7-18 years.

Austria: not significant over time: number of children aged 0-6 years, number of ben-
efit recipients in the household, not significant: number of children aged 7-18 years,
number of pensioners in the household.

Germany: significant over time: number of pensioners in the household, number of
benefit recipients in the household, not significant: number of children aged 0-6
years, number of children aged 7-18 years.

United Kingdom: significant over time:: number of children aged 7-18 years, number
of pensioners in the household, not significant over time: number of children aged
0-6 years, number of benefit recipients in the household.

Conclusion

This study has examined the factors affecting labour migration, a clearly de-
fined segment of migration. It has been shown that alongside demographic
factors, regional selection and the type of profession had the most important
effect on labour migration. The analysis of changes over time has highlight-
ed that the rapid increase of labour migration in itself increases the marginal
probability of working abroad for all those in the sample. In fact, this was
found to be the strongest effect, while the effect of specific factors often re-
mained unchanged over time. Labour migration represents a stable and long-
term strategy for skilled migrants in Austria and Germany. Labour migra-
tion towards the United Kingdom is somewhat different: here more highly
educated labour migrants are more likely to work in semi-skilled or skilled
professions; therefore overeducation is probably very common. It has been
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shown that another aspect of migration (not discussed here) is relocation,
which would complement the picture that has emerged here based on the
analysis of labour migration. In addition to the destination countries pre-
sented here, labour migration to other EU countries is also fairly substantial
but more heterogeneous, characterised by trends found in the United King-
dom, as well as those in Germany and Austria.
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